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Name:  

 

 

Temperament: Guardian ™ 

Type: Inspector (ISTJ) 

In a world filled with unique individuals, 
when it comes to personality there are only 
four different temperaments and sixteen 
types of people. Understanding these 
personality types and mastering your own 
can be the keys to achieving your goals.  

Your temperament is the Guardian (SJ). You 
have a lot of company out there, as 
Guardians make up as much as 40 to 45 
percent of the population. This is a good thing, because Guardians usually end up doing all the 
indispensable but thankless jobs the rest of the world takes for granted. Your particular 
personality type, the Inspector (ISTJ), makes up just about 10 to 11 percent of the population. 

This report is designed to help you 
understand how the needs and preferences of 
your temperament shape your career 
development process. It includes a list of 
occupations that match the typical work style 
shared by people of your temperament. 
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All Guardians share the following core characteristics: 

 Guardians pride themselves on being dependable, helpful, and hard working. 

 Guardians make loyal mates, responsible parents, and stabilizing leaders. 

 Guardians tend to be dutiful, cautious, humble, and focused on credentials and 
traditions. 

 Guardians are concerned citizens who trust authority, join groups, seek security, 
prize gratitude, and dream of meting out justice. 

The Four Types of 

Guardians Are: 

 Supervisor (ESTJ) 

 Inspector (ISTJ) 

 Provider (ESFJ) 

 Protector (ISFJ) 

  

About Your Guardian Temperament  

There are four types of Guardians (SJs): Supervisors, 
Inspectors, Providers, and Protectors. These four personality 
types share several core characteristics. Firstly, Guardians are 
dependable, hard-working individuals focused on credentials 
and traditions. 

Guardians tend to be both helpful and dutiful, with a strong 
work ethic that can take them far. However, grand rewards 
aren't necessarily very important to Guardians. Instead, they 
tend to be humble types who are happy to simply receive gratitude for a job well done. 
Guardians are typically more cautious and deliberate than many people are; this is not a 
temperament that jumps into any personal or professional situation half-cocked. Their grounded 
approach to life can make Guardians loyal mates, responsible parents, and stabilizing leaders. 
Indeed, this group can serve as the very cornerstone of society. They tend to be concerned 
citizens who are willing to join together with others around them. Perhaps this is because 
Guardians typically value the camaraderie and security inherent in belonging to groups. As law-
abiding individuals who place trust in authority, Guardians will often go out of their way to seek 
out justice. 

An Overview of the Other Three Temperaments 

Artisans are the temperament with a natural ability to excel in any of the arts -- not only the 
fine arts such as painting and sculpting, or the performing arts such as music, theater, and 
dance, but also the athletic, military, political, mechanical, and industrial arts, as well as the "art 
of the deal" in business. 

Idealists, as a temperament, are passionately concerned with personal growth and 
development. Idealists strive to discover who they are and how they can become their best 
possible self -- always this quest for self-knowledge and self-improvement drives their 
imagination. They want to help others make the journey as well. Idealists are naturally drawn 
to working with people, and whether in education or counseling, in social services or personnel 
work, in journalism or the ministry, they are gifted at helping others find their way in life, often 
inspiring them to grow as individuals and to fulfill their potentials. 

Rationals are the problem solving temperament, particularly if the problem has to do with the 
many complex systems that make up the world around us. Rationals might tackle problems in 
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organic systems such as plants and animals, in mechanical systems such as railroads and 
computers, or in social systems such as families, companies and governments. Whatever 
systems fire their curiosity, Rationals will analyze them to understand how they work, so they 
can then figure out how to make them work better. 

The Relationship Between Temperament and Talent 

The four temperament styles match up consistently with four 
general types of intelligent roles: Tactical, Logistical, Diplomatic, 
and Strategic. The four connections between temperament and 
intelligent roles are as follows:  

 Guardian - Logistical 
 Artisan - Tactical 
 Idealist - Diplomatic 
 Rational - Strategic 

An individual’s innate type of intelligent role is determined by 
temperament; however, the degree of skill in that role is 
determined by practice. Leaders who study temperament and 
talent can achieve higher results and productivity by recognizing 
and developing the natural talents of their team members. The 
best policy for a leader of any temperament is to look for the 
best intelligence and talent match and put it to work where it is 
most effective. 

Guardians are at their best when they can use their logistical skills to ensure that the proper 
equipment is in the proper place at the proper time. They are most comfortable when following 
step-by-step procedures and fulfilling their place within the hierarchy.  Guardians and their 
logistical skills are valuable since if supplies are not available when needed or if critical 
procedures are not followed, any company can run into difficulty. 

Artisans are best when they can use their tactical skills that enable them to look at resources 
available in the moment and make the most of them.  They are unusually skilled in being able 
to react quickly in emergencies. Artisans are most comfortable working in the moment without 
an excess of constraints or red tape.  Tacticians are valuable since they can quickly react to 
changes in circumstances. 

Idealists do their best work when they can use their diplomatic skills to communicate with 
others.  They are particularly gifted in helping others perceive how valuable they are and how 
their gifts can best be applied within a company’s workforce.  With their ability to envision 
future possibilities for people, they encourage all to learn new skills. They act as the oil that 
keeps teams working harmoniously and efficiently together. 

Rationals use their strategic skills in envisioning and setting long-term goals and milestones 
for meeting objectives. For Rationals, everything is part of a system. Making things work is a 
matter of understanding the strategic impact of each part of the system and manipulating them 

 Relative Strengths 

of Intelligent Roles 

in Guardians 
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accordingly.  The rarest of all gifts, the ability to think in the long-term and create new 
possibilities is particularly valuable in business. 

How Your Temperament Shapes Your Career 

As a Guardian, you enjoy working as a valued member of a team, whether you are leading it or 
following a credible leader. You like to work with people who carry their weight. Intellectual or 
aesthetic stimulation is not of primary importance to you, and you are willing to wait until after 
work hours to pursue your fun. You appreciate having clear-cut responsibilities and being 
recognized for your dedication and achievements.  

You prefer structure and routine; more creative environments may feel to you like free-for-alls. 
You may be struggling more than other temperaments with the way that the new economy 
does not offer clear career paths or employment security. Your natural traits are those that 
employers have traditionally valued and that successful companies still respect. You are 
responsible and loyal to an organization once you've signed on. Your natural attention to the 
cohesion of community life or corporate culture in your company, agency, team, or troop is 
critical to the organization's ability to realize its mission.  

The Guardian (Logistical) Role at Work 

Keirsey.com surveyed 5,425 members about their careers. The results illustrated significant 
differences among the temperaments. The Guardians in our sample, as Keirsey theory predicts, 
esteem stability, order, and recognition for their contribution to the team. What follows are the 
aptitudes, favorite activities, values, and preferred workplace rewards for Guardians. 
 

Aptitudes: People who share a temperament often share aptitudes: those things that a person 
can do well without much training, enjoys doing, and will usually volunteer to do when the 
opportunity arises.  

Management:  Guardians reported that their talent for management was among their most 
valuable contributions to their work places. Guardians are willing and inclined to direct and 
oversee other people's behavior when such direction and oversight benefit the whole group.  

Organizational Skills:  Guardians also claimed good organizational skills. They like 
structure and will devote time and energy to creating workable systems for themselves and 
for the institutions they work for.  

Favorite Activities:  While skills and abilities are important, people perform best and are most 
satisfied when engaged in activities they enjoy. Guardians enjoy doing what it takes to maintain 
the social cohesion of the work place. They are willing not only to conform but also to take on 
responsibility for enforcing norms of procedure as well as hierarchy. 

Supervision: Telling other people what to do is a critical part of many jobs, especially in 
industry and in the military. Guardians are comfortable with this role and are comfortable 
accepting direction from people in positions of authority. Though authority may seem harsh, 
it is usually benevolent in motivation, exercised for the long-term benefit of the group, and, 
by extension, the individual. Guardians enjoy supervising situations.  
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Counseling: Guardians also enjoy counseling, correcting, and guiding individuals to help 
them achieve success in their jobs. For them, the focus of counseling is behavioral rather 
than therapeutic; many Guardians believe that therapeutic benefits are the byproduct of 
fulfilling expectations successfully.  

Values:  Acceptance into, and affiliation with, a well-regarded entity is important to Guardians. 
They take pride in taking responsibility for something larger than themselves, particularly 
something that has stood the test of time and has proven its worth. Guardians' need for 
belonging requires an environment where others also emphasize their place within the whole 
over (or as integral to) their self-interest or individuality. 

Affiliation: Guardians appreciate being part of a respected group as much as being 
respected as individuals. They are attracted to an organization by its reputation; being part 
of a respectable or prestigious company is as important as holding a respectable position.  

Cooperation: Teamwork is also important to Guardians. They are reassured by being on 
the same page as their co-workers. While some other temperaments find roles stifling, 
Guardians feel freed up when they know what their parameters are, as well as what to 
expect from their co-workers.  

Rewards:  Guardians are concerned about their credibility. They like to have meaningful 
standards against which to measure progress and accomplishments. Training offers reassurance 
that they can continue to develop in a useful direction. In exchange for their dependability and 
self-sacrifice, Guardians expect predictability on the part of their employer. Hard work, they 
believe, should be rewarded with security. 

Training: Concerned about their credibility, Guardians like their companies to sponsor 
training programs to help them know the right way to do things. The learning curve is not a 
comfortable place for them, and they appreciate the support of skilled trainers.  

Stability: With less need for variety and more for predictability, Guardians choose stable 
companies and those that provide established services and products over start-ups or 
companies focused on research and development. 
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About You: 

  You are apt to: 

 want a structured routine in your work and home life. 

 have a highly developed sense of right and wrong and low tolerance for 
ambiguity. 

 do whatever is necessary to avoid confrontation so as to avoid stress. 

 take giving your word very seriously and expect others to live up to any 
agreements. 

 take responsibility for ensuring the accuracy of detailed information. 

 be very sensitive about making any errors and constantly improve your 
ability to be accurate and accountable. 

 have an exceptional ability to sequence events or facts and come up 
with step-by-step plans. 

 

Being an Inspector 

The one word that best describes Inspectors like you is dependable. Whether at home or at 
work, your type can be extraordinarily persevering and dutiful, particularly when it comes to 
keeping an eye on the people and projects for which you're responsible.  

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Keeping within your own quiet way, you're the kind of person who will see that rules are 
followed, laws respected, and standards upheld. Inspectors are the true guardians of 
institutions. As a result, in professional settings you're one to be patient with your work and 
with any procedures you're expected to follow. People who aren't willing to behave accordingly 
tend to rub you the wrong way. Responsible to the core, you like it when people know their 
duties, follow guidelines, and operate within the rules. Because of these beliefs and your hard-
working nature, you can be the perfect person to examine the quality of products and services, 
monitor schedules, and oversee resources. If only everyone were as dependable as you are. 

Because you can be hard-nosed about rules, others may not always look favorably on you. In 
fact, you may earn a reputation for being cold or unfeeling. People who feel this way about you 
misjudge your character and fail to see your good intentions. This is too bad, since your 
vulnerability means that you may take others' criticisms to heart. Sometimes your good work 
may also go unrecognized because you're not one to trumpet your accomplishments as they 
happen. 
 
Inspectors can be highly sociable people. As a member of this type you're likely to be both 
talkative and involved. Liking to stay connected, you may spend your free time with community 
service organizations, especially ones focused on traditional values. Perhaps you've volunteered 
with your nearby Sunday school, Little League team, Boy or Girl Scouts, or other local clubs 
now or in the past. 
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Things You’re Good At: 

 You are dependable and exacting; your colleagues and customers depend on 

your work. 

 You easily take direction and work with precision. 

 You rarely let personality conflicts or personal problems interfere with your 

work performance. 

 You don’t deviate from instructions or protocol.  

 You remain productive in the face of boredom. 

 People can rely on your consistency as you subscribe to a strong work ethic. 

 Your attention to detail allows you to help others quality-check their work. 

Things to Be Aware Of: 

 Many work places offer the structured environment in which you’re 
comfortable. 

 You may have trouble being assertive and promoting yourself. 

 You may feel unsupported when working within flat organizations or 
democratic work environments. 

 You become stressed when priorities shift too frequently. 
 You are uncomfortable in meetings of large groups. 
 You can sometimes over-emphasize the need to follow rules.  
 Your tendency to resist new ideas can limit your contribution and your 

advancement. 

 You may discount (and lose out on) the contribution of people who don’t 
conform. 

Like all Guardians, Inspectors hold family social ceremonies dear. Weddings, birthdays, and 
anniversaries can be really important to you. However, that doesn't mean that you need a lot of 
public fanfare at these times. You'll usually prefer to keep such occasions intimate and may 
become shy if celebrations become too large. 

 

 

 

 

 

 

Generally speaking, Inspectors like you are not comfortable with anything that gets too fancy. 
When speaking you usually will be plain and down-to-earth. Your clothes will tend toward the 
functional rather than the flashy. As for your personal space, you strive to keep your home and 
work environments neat, orderly, and comfortably traditional. Regardless of the product type, 
you don't really trust newfangled gadgets. Instead, you'll stick with the tried-and-true option 
almost every time. 
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Your Ideal Work Environment: 

 Lets you progress through a hierarchy based on your meeting expectations. 

 Offers you a clear chain of command, 

 Provides you established procedures for completing your work. 

 Provides you specific, measurable benchmarks. 

 Lets you work alone, one-on-one, or in small groups. 

 Provides a stable and predictable work environment. 

 Takes place at a company that rewards conventional behavior. 

Inspectors and Choosing the Best Occupation 

You are most comfortable when your life is structured. As a result, you usually prefer a 
workplace that lets you create a routine you can settle into. 

Although you like time alone, you are most at ease working with others. This is particularly true 
when work standards and others' behavior are predictable. Work environments where people 
do their own thing strike you as sloppy or even dangerous. Unlike many people, you appreciate 
having corporate policies and hierarchies to adhere to. They give you a sense of order and 
clarity that can enhance your job satisfaction.  

Like other Guardians, you are wired to seek belonging within a group or community. As a result, 
in the workplace you'll typically make attempts to stabilize both relationships and institutions 
through responsible, conventional behavior. You thrive as a conservator who establishes, 
nurtures, and maintains traditional social and business structures.  

 

Tips to Help You Find the Right Workplace 

Seek out a relatively structured environment where people work well together. 

Look for stable institutional support, clear benchmarks to strive toward, and a system for 
recognizing your efforts and accomplishments. Take assessment -- will you, for instance, get 
the training you need to move where you want in the company? You will probably be stressed 
by workplaces where workers don't take their responsibilities seriously or where managers don't 
ensure that people know what's expected of them and make sure they get it done. You hold 
yourself and others to a high standard -- you put your individual needs aside in deference to 
the company's bottom line requirements, as well as its duties toward its customers and society 
at large.  

Look for environments where there's enough of a sense of order that you feel 
comfortable, supported, and productive. 
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As a Guardian, you don't tend to question rules of conduct or procedure that others may 
question out of expediency, curiosity, boredom, or emotion. You will fit in best where the 
corporate culture is relatively well defined and stable.  

Don't let your need for comfort and security stand between you and opportunities to 
learn new skills, contribute in ways you may not have imagined, or take advantage 
of positive changes in your company or field. 

Your natural talent for imparting order to a system or situation leads to the most often cited 
Guardian weakness -- resistance to change and intolerance of people who don't conform. 
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Typical Jobs for Your Guardian Inspector Personality 

Provided below is a non-exhaustive list of occupations you may wish to consider. While all 
personality types are represented across the spectrum of careers, particular types of work tend 
to attract particular types of people. Your personality type influences:  

 Whether or not you are suited for the inherent demands of the work. 
 Whether or not you and your colleagues are likely to be on a similar wavelength. 
 Whether or not you enjoy the culture and lifestyle that goes along with the career. 

If you are embarking on your first career or considering a career transition, start with this list. 
You will see the career/job title, a brief description taken from the O-NET (Occupational 
Information Network) database sponsored by the U.S. Department of Labor, and a link for more 
information (if available) from the O-NET website. Here you can explore many aspects of the 
job title, including related jobs, interests, values, activities, and skills.  
 
After reading the career/job descriptions, you might find it useful to browse some actual job 
listings at CareerBuilder.com. While some of the careers listed below require more education 
and experience than others, viewing the job listings provides an indication of the current market 
demand for these positions.  

Career / Job Brief Description 
  

Corporate 

Executive/Manager 

Determine and formulate policies and business 
strategies and provide overall direction of private 
sector organizations. Plan, direct, and coordinate 

operational activities at the highest level of 

management with the help of subordinate managers. 

Job 
Info 

Job 
Listings 

Quality Control 

Supervisor 

Responsible for material and product acceptance 

decisions. Supervise the quality control process and 
staff, including hiring, training and development. 

Job 
Info 

Job 
Listings 

Auditor: Financial 

Examine and analyze accounting records to 

determine financial status of establishment and 
prepare financial reports concerning operating 

procedures. 

Job 
Info 

Job 
Listings 

Technical Writer 
Write technical materials, such as equipment 

manuals, appendices, or operating and maintenance 

instructions. May assist in layout work. 

Job 
Info 

Job 
Listings 

Land Surveyor 

Make exact measurements and determine property 

boundaries. Provide data relevant to the shape, 

contour, gravitation, location, elevation, or dimension 
of land or land features on or near the earth's 

surface for engineering, mapmaking, mining, land 
evaluation, construction, and other purposes. 

Job 
Info 

Job 
Listings 

Lab Technician 

Perform routine medical laboratory tests for the 

diagnosis, treatment, and prevention of disease. May 
work under the supervision of a medical technologist. 

Job 
Info 

Job 
Listings 
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Career / Job Brief Description 
  

Accountant 

Analyze financial information and prepare financial 
reports to determine or maintain record of assets, 
liabilities, profit and loss, tax liability, or other 

financial activities within an organization. 

Job 
Info 

Job 
Listings 

Legal Secretary 

Perform secretarial duties utilizing legal terminology, 

procedures, and documents. Prepare legal papers 
and correspondence, such as summonses, 

complaints, motions, and subpoenas. May also assist 
with legal research. 

Job 
Info 

Job 
Listings 

Underwriter 
Review individual applications for insurance to 
evaluate degree of risk involved and determine 

acceptance of applications. 

Job 
Info 

Job 
Listings 

General Contractor 

Plan, direct, coordinate, or budget, usually through 
subordinate supervisory personnel, activities 

concerned with the construction and maintenance of 

structures, facilities, and systems. Participate in the 
conceptual development of a construction project 

and oversee its organization, scheduling, and 
implementation. 

Job 
Info 

Job 
Listings 

Detective 
Conduct investigations related to suspected violations 
of federal, state, or local laws to prevent or solve 

crimes. 

Job 
Info 

Job 
Listings 

Civil Engineer 

Perform engineering duties in planning, designing, 
and overseeing construction and maintenance of 

building structures and facilities, such as roads, 
railroads, airports, bridges, harbors, channels, dams, 

irrigation projects, pipelines, power plants, water and 

sewage systems, and waste disposal units. Includes 
architectural, structural, traffic, ocean, and geo-

technical engineers. 

Job 
Info 

Job 
Listings 

Pharmacist 
Compound and dispense medications following 
prescriptions issued by physicians, dentists, or other 

authorized medical practitioners. 

Job 
Info 

Job 
Listings 

Medical Equipment 

Preparer 

Prepare, sterilize, install, or clean laboratory or 

healthcare equipment. May perform routine 
laboratory tasks and operate or inspect equipment. 

Job 
Info 

Job 
Listings 

Radiologist 

Take X-rays and CAT scans or administer 
nonradioactive materials into patient's blood stream 

for diagnostic purposes. Includes technologists who 
specialize in other modalities, such as computed 

tomography, ultrasound, and magnetic resonance. 

Job 
Info 

Job 
Listings 

Purchasing Agent 

Purchase machinery, equipment, tools, parts, 
supplies, or services necessary for the operation of 

an establishment. Purchase raw or semi-finished 

materials for manufacturing. 

Job 
Info 

Job 
Listings 
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Career / Job Brief Description 
  

Forensic Technician 

Collect, identify, classify, and analyze physical 
evidence related to criminal investigations. Perform 
tests on weapons or substances, such as fiber, hair, 

and tissue to determine significance to investigation. 

May testify as expert witnesses on evidence or crime 
laboratory techniques. May serve as specialists in 

area of expertise, such as ballistics, fingerprinting, 
handwriting, or biochemistry. 

Job 
Info 

Job 
Listings 

Administrative Law 
Judge / Adjudicator / 

Hearing Officer 

Conduct hearings to decide or recommend decisions 
on claims concerning government programs or other 

government-related matters and prepare decisions. 
Determine penalties or the existence and the amount 

of liability, or recommend the acceptance or rejection 
of claims, or compromise settlements. 

Job 
Info 

Job 
Listings 

Logistician 

Analyze and coordinate the logistical functions of a 
firm or organization. Responsible for the entire life 

cycle of a product, including acquisition, distribution, 
internal allocation, delivery, and final disposal of 

resources. 

Job 
Info 

Job 
Listings 

Inspector 

Inspect, test, sort, and sample for deviations from 
specifications. May use precision measuring 

instruments and complex test equipment or involve 

complex rules, procedures, and regulations. 

Job 
Info 

Job 
Listings 

Physician: General 

Practice 

Diagnose, treat, and help prevent diseases and 
injuries that commonly occur in the general 

population. 

Job 
Info 

Job 
Listings 

Real Estate Appraiser 
Appraise real property to determine its value for 

purchase, sale, investment, mortgage, or loan 
purposes. 

Job 
Info 

Job 
Listings 

Assessor 
Appraise real and personal property to determine its 
fair value. May assess taxes in accordance with 
prescribed schedules. 

Job 
Info 

Job 
Listings 

Claims Adjuster / 
Examiner / 

Investigator 

Review settled claims to determine that payments 
and settlements have been made in accordance with 

company practices and procedures. Report 
overpayments, underpayments, and other 

irregularities. Confer with legal counsel on claims 
requiring litigation. 

Job 
Info 

Job 
Listings 

Corporate Controller 
Direct financial activities, such as planning, 
procurement, and investments for all or part of an 

organization. 

Job 
Info 

Job 
Listings 
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Navigating the Job Market  

While your Keirsey Career Temperament Report does contain a list of careers often selected by 
people of your personality type, these lists are not exhaustive. Personality is not the only factor 
in career choice. To identify your best options, consider the big picture -- how your job fits into 
your whole life.  
 

Here are some central questions to ask yourself as you consider particular jobs or career fields:  

1. What will my lifestyle be like if I choose this position or this occupation?  

 

o Where do you want to live? (What country or region? Do you have a preference 
for the city over the country or the suburbs? Do you want to live on a boat or in 
a log cabin?) 

 
 

o How much money do you need to make?  

 
 

o How long a commute are you willing to endure?  

 
 

o How will you structure your career to accommodate future study, travel, 
children, early retirement, or other goals?  

 
 
 

o How many hours per week are you willing to spend on the job?  

 
 

o What community or creative work may limit the time or energy available to 
devote to your job?  
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2. Will I be comfortable with the culture that surrounds this line of work? 

Identifying your highest priority values is an important step in evaluating any career 
move. You will be most satisfied working with companies and colleagues who respect 
and support, if not share, your values.  
 
Choose your top values, starting with the following list of ten:  

  

   Achievement - mastering goals 
 

   Aesthetics - working with beautiful things, being surrounded by beauty 
 

   Affiliation - working with people like you 
 

   Authority - managing or directing other people's work 
 

   Creativity - ability to innovate, to try new approaches 
 

   Ethics/Morals - being free to work in congruence with your own judgments 
 

   High Pay - commanding a large salary  
 

   Independence - being free from other people's direction and control 
 

   Recognition - becoming known for your expertise 
 

   Status - having a high prestige job 
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3. Will I be doing work that matters to me?  

 

o What classes fascinated or absorbed you in high school or college? 

 
 
 
 

o What would you do if money were no object? 

 
 
 
 

o What do you naturally do well?  

 
 
 
 

o What local, societal, or world issues interest you?  

 
 
 
 

o What have been your most satisfying life experiences?  

 
 
 
 

o What life experiences have disappointed you? 
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Temperament Tips: 

 Your temperament is fundamental to your optimal ways of learning and 
working.  

 Trying to force yourself to become what you're not is likely to lead to 
dissatisfaction in your career and possibly to poor performance as well. 

 

Frequently Asked Questions  

What is temperament? What does it have to do with my career?  
 
Temperament theory describes distinct patterns of approaching the world. Just as young 
children show a preference for using the right or left hand from a very early age, people seem 
to display one of the four temperaments: Artisan, Guardian, Rational, or Idealist. Unless you are 
blocked or deflected from doing so, you develop a unique personality that expresses that 
temperament.  

You will be most satisfied with your work if you choose an occupation that permits you to be 
yourself -- one that encourages and rewards your natural preferences.  

As an example, most people of the Rational temperament like to work in a self-directed 
manner. They prefer taking orders only from people who have earned their authority having 
demonstrated their own expertise. People of the Guardian temperament, by contrast, are 
comfortable nestled within a hierarchy, where they have a named role between their superiors 
and subordinates. 

 
 
 
 
 
 
 
 

Can my temperament tell me what career to pursue or whether or not I should take 
a particular job?  

Temperament alone cannot determine your career choices.  

First, temperament is more likely to influence your choice of role and function within a career 
field than to dictate the path itself. For example, a Rational who chooses a career in the 
business world is more likely to be an engineer than a stockbroker. However, a Rational reared 
in a family with a long tradition of work in the arts may be drawn more to one in motion picture 
sciences than to a business career.  

Second, temperament is one of many filters that contribute to your ultimate choice of work. 

Some people will sacrifice fit out of a sense of duty to a particular cause:  

Ralph is a Guardian who has been working for fifteen years as a schoolteacher. He feels 
a sense of duty toward the younger generation and is proud of his commitment to the 
public school system. He appreciates the stability of his career and chose it, in part, 
because he knew that "there will always be job openings for good teachers." Now he is 
the father of four children, two of whom are approaching their college years. So Ralph is 
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investigating a career that a friend suggested -- using his teaching skills as a corporate 
training consultant. The idea of going out on his own is a little scary for Ralph, but he's 
attracted to the possibility of earning a lot more money while continuing to teach and, 
as his own boss, keeping his summers off to vacation with his wife and kids.  

Some people value status or need money and will sacrifice their temperamental preferences to 
acquire those things:  

Lucy is a Guardian with experience in non-profit administration and corporate 
management. Her style of work was goal-driven, organized, and by the book. She left 
the work force for several years to care full-time for her ailing grandmother. Throughout 
that process she felt trampled by the kinds of rules and regulations that had previously 
made her feel secure. Now she finds that she is passionate about advocating for change 
in the medical health system and making it user-friendly for people who are being 
treated poorly. Despite her previous satisfaction with the Guardian approach, she is 
exploring work from an Idealist perspective, writing and speaking to educate patients, 
caretakers, practitioners, and the general public about changing the paradigm of the 
health care system. 

What motivates people of my temperament?  

Guardians (SJs) are wired to seek belonging to a group or community. They stabilize 
relationships and institutions through responsible, conventional, and traditional behavior. They 
thrive as conservators who establish, nurture, and maintain social structures. 
 
What motivates people of the other temperaments?  

Artisans (SPs) are wired to seize freedom and spontaneity. They hunger for the liberty to act on 
their impulses, to play, and to create. Artisans thrive in "action" occupations -- those that 
involve precision, endurance, strength, boldness, and timing.  

Idealists (NFs) are wired to pursue personal growth, authenticity, and integrity. They yearn to 
develop themselves fully as individuals and to facilitate growth in others. Idealists thrive when 
they can turn their attention to personal concerns of their co-workers, clients, and customers 
and their own personal growth. 

Rationals (NTs) are wired to acquire competence and intelligence. They strive to learn, know, 
predict, and control the resources and ideas in their environment. They thrive in intellectually 
stimulating, innovative work environments where they are recognized for their expertise.   
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